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Q&A
Personal loss leads to role as leading advocate of nonviolence in South Africa
GERRY BOYLE ’78 INTERVIEW  JEFF POULAND Photo

Zandile Nhlengetwa, the 2012 Oak Human
Rights Fellow, is a longtime human rights
activist and educator in KwaZulu-Natal, South
Africa. The region has been plagued by political and criminal violence since the 1980s,
when the apartheid government supplied arms
to foment conflict. Post-apartheid, supporters
of the Inkatha Freedom Party (IFP) and the African National Congress (ANC) have clashed,
along with splinter parties and local factions.
In addition, criminal violence and revenge
attacks plague the lives of people living in
extreme poverty in informal settlements.

You were responsible for the planning?
They employed a white psychologist lady who
was also an activist. We went together to the
first community. At the first meeting we went
to the structures, the committee structures of
the IFP and the ANC. We said we want to have
a residential workshop with young people for
healing, in a nonthreatening environment. We
hired two mini-buses for each group because
they’d kill each other. They were enemies.

After losing her husband, brother, and adopted son to violence, Nhlengetwa chose to
try to stop the cycle of violence in the region.
In addition to working with heavily armed
rival factions in community-based reconciliation programs, Nhlengtwa, who has received
numerous threats on her life, has founded an
organization that works with widows whose
husbands have died in political and criminal
violence, and she assisted with the truth and
reconciliation process in Sierra Leone. In a
conversation with Colby editor Gerry Boyle ’78
she recalled the challenges of beginning the
reconciliation process.

So how did it go?
They didn’t trust us. It was the first encounter.
People had been called in meetings and they
were ambushed. So they had to be very careful. When we came there, the guys were fully
armed—AK-47s, both sides. My goodness,

This seems like an overwhelming task.
How did you begin?
Youth are in the forefront of violence, so the
approach for me was to start with the youth.
That was the mandate. I had to look for the
best point of leverage, for maximum impact
in the community. Was it taking one person
at a time or was it taking one group of young
people together? If this was healing and
peace building and reconciliation, was I going
to work with one [political] party and leave the
other? Those were challenges in my mind.
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But you brought them together?
Yes. And we brought facilitators.

guns. When they leave they can take their
guns away. So it took us two days to negotiate that.
And they did agree to that?
They did. But still the first night they didn’t
sleep. We had a big bonfire. They all sat
around the bonfire. We had to sit there for two
nights. And facilitators, during the day we had
to sleep in shifts.
Did they begin to speak to each other?
They would not. But that night when there
were no guns, I think their defense was down.
I used the tree of life. It’s when we allow them
to talk about their experiences, which are
common. The roots of the tree. Each person
is allowed to draw their own tree and begin to
tell his own story. They would be divided into
groups of five.

When we came there, the guys were fully armed—AK-47s, both sides.
My goodness, how do we handle that? You could see the body tensions,
how they moved. These guys were ready for action.
how do we handle that? You could see the
body tensions, how they moved. These guys
were ready for action.
And you were in the middle of it.
We sat around and we tried to come up with
ground rules. We planned the workshop to be
five days but for two days it was ground rules
about the guns. That is intimidating, even for
them. They’ve come here to talk about their
pain. They went through pain, both of them.
Both of the parties lost a lot. Both of them
had hopes about their future. And when they
were here with guns, we cannot work around

Mixed groups?
They were mixed groups, with a facilitator. The
roots would be your background. Where were
you born? Who was the strong person in your
life? What were the value systems you were
brought up with? What is your identity? And
then they would share those stories. And that
is where they started breaking down. Because
as they were listening, they could connect. “I
was also raised by a grandmother. Yes, my father also deserted us. Both my parents were
killed.” There was connection.

Oak Fellow Zandile Nhlengetwa in class first semester.
At that point did you think the
project would work?
No. It was just too painful. It triggered your
own unresolved stuff. Your own pain, your own
anger. I remember one facilitator was white.
She was sitting there and they were telling
stories. She said one guy related a story
of killing a farmer. And he named the area.
She said, “That was my uncle.” The person
who did it was never known. There she was,
sitting next to the killer. So it challenged us
at the core of what we’re doing, at the core
of our beliefs. The core of the vision of what
we wanted to do. It was not easy. We had to
reflect every night, to talk about it.

So they did?
Had we known, had they shared that with us,
we would have said, “Wait. Let’s reflect on it
before you can go that big.” One group was
from the ANC. The IFP is very patriarchal. It’s
the leadership that takes decisions. Whereas
the ANC, it’s very liberal. The youth have been
given power to think, take decisions. Those
decisions, those recommendations, they
take them to their leadership. The ANC guys
went ahead. They said, let’s meet in the city
because we can’t meet in the community.
Let’s come and meet in a Wimpy [restaurant],
that’s a neutral place. Just to chat and talk
about our experience and also strategize.

And then start again.
Yes. Then, at the end of the week, we would
say to these guys, you go back and think and
reflect. South Africans, we sing. What brings
us together, we sing a lot. We’d sing in those
meetings. Common songs that binded them
together. These guys were coming from the
same community but different areas because
the communities were now divided. So when
they left, they were now together. Not as
friends but there was this kind of understanding and vision of healing and reconciling. That
was not there in the leadership back home.
And they felt that they needed to influence
the leadership about the powerful experience
they’d had.

The restaurant was thought to be safe?
Yes, but these guys were in self-defense
units. They were groups that were feared in
the community, both of them. So they went
into the restaurant and the employees knew
them and saw them together. One employee
phoned the leadership from the ANC, said,
“You know what? Those guys are sell-outs.
They are sitting here with IFP.”
They thought they were being double-crossed.
Yes. In seconds, a combi-bus came full of
young people, fully armed. They shot everything that was there.

Were they all killed?
They killed them. They killed those guys. One
or two escaped. I’ll never forgive myself. It
was painful for us. What is it that we didn’t do
right? Did we push them too much? We had
all those questions.
But you didn’t give up.
We didn’t give up. We knew the impact that
those young people, and the two that survived, continued.
Were the two survivors one from each side?
It was. And it was both the leadership of the
groups that survived. I think because of the
experience of fighting they were able to run
and defend themselves. But they had to leave
the community. They could not return to those
communities.
Was that enough of a seed to continue
the process?
It was a powerful seed to continue the process of reconciliation in those communities.
They were determined to continue influencing the young people in the community. And
today some of them are counselors in their
communities, actively involved in issues of
development.
Did you repeat the same process?
We repeated that same process but in the
communities. We knew that it had worked.
Colby / Fall 2012
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Business-Ready
Entrepreneurial Alliance has students flocking to the drawing board
jacob mccarthy story

Jeff pouland pHOTOS

Back in 2009, some Colby stuWoolsey said that’s exactly the
dents had an idea: a bottle-less and
kind of thinking that the alliance is
automatically filtered water cooler. It
supposed to spur. He said the entrewould save money, reduce waste, and
preneurial spirit in the United States
give people cleaner water. When they
has declined over the decades, and towent to Career Center Director Roger
day’s students, especially those with
Woolsey for help turning their idea
the kind of background that Colby’s
into a business, he didn’t find many
liberal arts curriculum provides, are
resources to help entrepreneurialin a unique position to succeed as
minded students at Colby.
entrepreneurs. The challenge is to give
So, he decided to create some.
them the skills they need to move from
The result, just a few years later,
idea to product.
is the Entrepreneurial Alliance, which
Alumni, friends, and community
offers a one-year curriculum of workmembers help provide those skills by
shops, information sessions, and other
advising, lecturing, and supporting the
programming to inject Colby students
alliance financially. Mark Johnson ’96,
with a dose of entrepreneurial spirit
a senior director at Conde Nast, uses
and know-how. Colby faculty, staff,
his experience with Internet startups
alumni, and community par tners
as an advisor for the alliance. He gives
worked with 80 students last year to
a workshop on fundraising, serves as
show them how bright ideas get turned Daniel Abrams ’13 pitches his wristband GPS tracking device.
a judge at the competition, and works
into big business. The year ends with a competition in which a panel of
one-on-one with students to guide them through the proposal process.
demanding judges selects the most business-ready plan and awards its
“These kids are learning what it takes to execute these ideas, and
student creators $15,000 in seed money.
that’s the most important part,” Johnson said. “They’re making mistakes
The alliance attracts a special kind of self-motivated student. They’re
and fixing them and trying again after the program.”
excited and driven. This isn’t a program for the student who shows up
to class and wants the professor to give them something to do; it is for
the student who is going to take charge and succeed.
Many alliance participants find themselves looking ahead to next
spring’s competition even before they’ve registered for classes. Daniel
Abrams ’13 presented a GPS tracking wristband for children and dementia patients last year and, while he didn’t win the $15,000, he is
already planning to fine-tune his proposal and take a second shot at the
competition. The judges last year gave him plenty to work on, he said.
“It was really intimidating, but it was also one of the greatest learning
experiences I have had at Colby.”

“They’re seeing a problem that needs a solution.
But, instead of waiting for it to be created, they
create their own.”

Victoria Feng ’13
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Big Ideas
A few recent business proposals that
made it to the Entrepreneurial Alliance’s spring
business competition:
My Fresh Company LLC
Marcus Josefsson ’13
Danny Garin ’13
Noah VanValkenburg ’13
E-commerce website that allows user to have fresh
produce shipped directly from farms.
Victoria Feng ’13, Entrepreneurial Alliance president, center, Sarah Asif
’16, and Sangay Thinley ’15 at a recent alliance event.

So, where do these ideas come from?
Typically, from students’ own experiences, said alliance president
Victoria Feng ’13. The diverse backgrounds and experiences Colby students bring to campus ensure that brainstorming sessions, workshops,
and excursions always catalyze some kind of creative thought. “They’re
seeing a problem that needs a solution,” she said. “But, instead of
waiting for it to be created, they create their own.”
Recent projects have addressed clean water, urban bicycling, fresh
produce, and healthful drinks. They suggest an interest on the part of
the creators to look beyond sheer financial profits to find some social
good, whether it’s for the environment, health, or the standard of living.
Students talking about the alliance focus on what their idea can help
people achieve, not how much money it could make.
Feng said one of her major goals this year is to get the club out into
“the real entrepreneurial landscape in Maine.” Learning entrepreneurship
is difficult without heading off-campus, engaging the wider community,
and learning firsthand how businesses happen, she said. That thinking
is in line with Woolsey’s aspirations for making the alliance a support
network for entrepreneurs throughout the Kennebec River valley. The
ideas these students have, and the entrepreneurial skills they’re developing, stand to have a positive effect on the communities where they
eventually set up shop.
Feng said the business landscape and society at large desperately
need a stronger entrepreneurial spirit, and that Colby students are well
equipped to deliver it. The ideas are there, but the alliance is showing
students how to turn ideas into plans from which they can really benefit.
“The thing about entrepreneurship is that you don’t just get a job
after college,” she said. “You create it.”

Blockstep
Will O’Brien ’12
Mobile application for tracking personal productivity.
Bloom
Nicholas Papanastassiou ’13
Provides folding bicycles to companies for their
employees to use.
BRAMS:digital
Daniel Abrams ’13
GPS tracking wristband for children and
dementia patients.
Homegrown
Benjamin Weinberger ’11
A nonprofit that trains high school students to start
and maintain vegetable gardens in the Chicago area.
MuleMarket
Clay McMickens ’12
An e-commerce digital marketplace that serves
as a broker between college students buying and
selling goods.
PhitClub
Victor Chen ’12
Ben Darr ’15
A restaurant serving high quality, lower calorie
food and beverages.
RentPrefs
Matthew Boyes-Watson ’12
An online tool that matches renters preferences to
realtor inventories.
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A Hand Up
Alumni consultants organize to give small businesses a boost
mike eckel ’93 story

kelvin ma pHOTOS

Eddy Nunez’s livelihood is for the moment
tied to the fate of a storefront in Boston’s
Roxbury neighborhood, one of the city’s poorest. The Ma & Pa Café is where Nunez and
his fiancée, Madeline Colon, spend their days
cooking, bussing tables, prepping food, and
generally working their fingers to the bone,
trying to keep to the three-year-old business
afloat. In a tough neighborhood in a tough
economy, it hasn’t been easy.
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“Instead of making a building look
better, we could try and save
twenty-five, thirty jobs.”
Alex Russell ’08

“A couple months ago, [my mother] was
like, ‘Man, shut it down,’… . But that just
makes me try harder,” said the 35-year-old
Nunez, who served 14 years in the Navy before
returning to Boston to open the business.
Enter Main Street Partners, a nonprofit
startup created by two 2008 Colby graduates,
Alex Russell and Bryan Solar. The venture works
by pairing volunteers from high-powered management and strategic consultancy companies

with small mom-and-pop businesses, some of
which are struggling to survive, while others
are trying to take the next step to expand or to
achieve profitability.
“Our idea is to take these people on the
top floors and pair them up with these [small]
businesses,” said Solar, a 27-year-old native
of Houston, Texas, whose grandmother, an
immigrant from Mexico, owned a restaurant.
When the restaurant fell on hard times, then
college student Solar and his brother formulated a plan to save it—but came in too late.
“We couldn’t help her in the end, but if we had
gotten in there earlier…,” Solar said.
Like Solar, Russell, from the Boston suburb
of Belmont, has worked in strategic or management consulting since graduation (Russell at
L.E.K. Consulting; Solar at Brookeside). The
Eureka! moment for creating Main Street Partners came, Russell explains, as he participated
in the volunteer, community-building programs
that many professional firms engage in: cleaning up playgrounds or working in soup kitchens.
“There was one time where a valedictorian
from Dartmouth was painting a door. ... I mean,
we were doing things that consultants aren’t
very good at,” Russell said. “Instead of making
a building look better, we could try and save
twenty-five, thirty jobs.”
Given that small businesses make up the
bulk of employers in the United States, it
seemed that helping business owners become
stronger was a better way to preserve jobs
and make communities stronger, Solar said.
“Instead of helping soup kitchens run more effectively, we’re going to keep [people] from going
to the soup kitchens in the first place,” he said.
Said Rachael Weiker, 27, a master’s degree candidate at the Heller School for Social
Policy and Management at Brandeis University
and a board member at Main Street Partners:
“It’s the ripple effect in the community—
stronger business, stronger families, stronger
neighborhoods, stronger communities.”
Solar and Russell’s entrepreneurial experience goes back to their sophomore year
at Colby, where they started a door-to-door
laundry delivery service for students. By their
senior year Lazy Mule Laundry had six employees, and they were able to sell the business
to two underclassmen.
“We were really nerdly about it,” Solar said.
“We’d lock ourselves in our dorm room with a

Above, Eddy Nunez and his fiancée and business partner Madeline Colon in the kitchen of the Ma
& Pa Cafe in Boston. The pair have taken advantage of a service provided by nonprofilt Main Street
Partners. Facing page, Main Street Partners founders Alex Russell ’08, left, and Bryan Solar ’08.

white board when sales flattened out, to try
to figure it out.”
Part of their confidence also comes from
their course work as undergraduates. Solar
majored in international studies and minored
in Chinese and administrative science. Russell
shifted his major from computer science to
economics after Lazy Mule Laundry gave him
the entrepreneur bug.
The City of Boston’s small business development department helps guide businesses
looking for help to Main Street Partners, and
it has also provided seed money.
Their first project, in 2011, centered on a
fitness/martial arts studio in Millis, Mass.,
just southwest of Boston. Since then, they’ve
worked with approximately 45 volunteers from
consulting firms like McKinsey and Bain to
guide businesses ranging from a Pakistani/
Indian halal restaurant in East Boston to a
79-year-old hardware store in Dorchester
(among other things, they helped the owner
connect with area property-management companies to allow for direct marketing).
For now, Main Street Partners, which is
soon to be registered as a 501(c)(3) charitable
organization, shares many of the shoestring
attributes of other start-ups. The office is located in a shared business space on a Harvard

Square side street. There’s no sign outside or
inside, and the actual office is the size of a
small bedroom. The room has two tables, some
laptops, a couple of chairs, and gray carpeting.
The walls are a whiteboard covered with dryerase-marker “To-Do” tasks and a picture with
a quote from John F. Kennedy: “One Person Can
Make a Difference and Everyone Should Try.”
The key, Solar says, is the desire and enthusiasm of small-business owners to embrace
suggestions or new ideas. “I mean, if you’re a
restaurant and you’ve got terrible food, there’s
not much we can do,” Solar said.
This is why they’re optimistic for the Ma &
Pa Café and why, despite the struggles, Eddy
Nunez is too. He worked with a team from Main
Street Partners earlier this year, and the café
now appears on the business review site Yelp,
has a Facebook page, and has new hours of
operation and an updated menu. Nunez is also
working with Russell to raise money through the
online crowd-funding site Kiva Zip to put up an
awning and get more attention from passersby.
“I want to put tables outside, you know,
like a sidewalk café,” Nunez said. “You know,
you’re in the business and you kind of get
blinded. … I had the blinds up and I needed
these guys to come in and say ‘Hey, let’s pull
these blinds down.’”
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Child’s Play
Shelley Wollert wants kids to clamor for Elska, A musical, MAGICAL friend
Gerry boyle ’78 story

At Colby Shelley Wollert ’98 was Ophelia in Hamlet and the slave
Lucky in Waiting for Godot. While challenging, neither part required
the complete transformation demanded by her latest role: Elska in
the children’s musical CD and performance Middle of Nowhere.
Elska is a fantastical furry-costumed character who lives on a
recently formed volcanic island of the same name, located somewhere in the vicinity of Iceland. When she isn’t hiking and watching
the northern lights, Elska sings synthesized pop songs like “The
Land of Lost Socks” and “Frozen in Time.” And Wollert, who with
CD, videos, and live shows hopes to create the next children’s classic, is Elska.
“I have little kids coming up to me after the show and saying,
‘Elska, Elska,’” Wollert said, at home in Brooklyn, N.Y. “It’s a lot of
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pressure. I don’t want to spoil anybody’s surprise, like them not knowing that Santa Claus isn’t real.”
The project is a high-tech effort that includes Wollert’s partner,
producer Allen Farmelo (Graph Rabbit), stop-motion animator Andy
Biddle (Wallace & Gromit), Icelandic videographers and costume designers, and others. “A lot of the high-profile people who are drawn
to this project are taking off a couple of zeros,” Wollert said. “We’re
really lucky.”
Elska’s origins are serendipitous. An indie singer-songwriter,
Wollert was recording a CD with Farmelo when they decided to take
a break with a trip to Iceland. Driving across the surreal volcanic landscape outside of Reykjavik, the pair was overwhelmed, she said. “The
most bizarre landscape you’ve ever seen. Black lava rock in these

strange formations, coming out of the ocean,
waterfalls, mossy lava fields. It puts you in a
really creative, dreamy space.”
From that dreamy landscape Elska (the
Icelandic word for love) emerged. “We were
completely derailed by Iceland,” Wollert said.
“I never finished the adult record, because
Elska took over.”
Children’s music and performing weren’t
entirely new to her, she said. In Los Angeles,
after Colby, the performing arts and Englishcreative writing double major taught theater
to children and formed a live sketch comedy
show for kids called Sunday Pickle Brunch. “In our show we were doing skits about snakes and squirrels—all sorts of things that toddlers
would find funny,” she said.
But children’s music and entertainment, Wollert said, is a very
competitive market, filled with folk music and something called
“kindie rock.”
“We knew we had to do something unique,” she said.
She and Farmelo came up with a modern pop sound combining
Wollert’s vocals with synthesizers through sophisticated recording
techniques, with live shows including musicians on synthesizer and

vibraphone. Elska was selected to perform
at Kindiefest in New York, which Wollert describes as the “South By Southwest of family
music.” The response from the industry was
overwhelmingly positive,” (one critic called
Elska the “kiddie Bjork”), she said. “We’ve
gotten really early buzz about airplay on Sirius
XM and airplay on local markets. We’re feeling jazzed.”
The CD was scheduled for release in September. In July Wollert and a crew made their
second trip to Iceland to film music videos.
Live shows were scheduled for venues like
92Y Tribeca and Symphony Space in New York City (details at islandofelska.com).
Wollert said the performances blend theater, storytelling, and
music as Elska gives the audience a tour of the island and introduces
her friends. “We sort of walk through the album and she weaves this
story to all of the songs,” she said.
After the shows, Elska mingles with her young friends. Wollert is
nowhere to be found, and her name won’t be found on the website
or CD jacket. Said Elska of her new persona, “We knew we’d have to
keep Shelley behind the curtain.”

Poems that Explore “A World of Haunting Absences”
The lyric sequence comprising Jennifer
Barber’s Given Away begins in August and
ends in August, recording the speaker’s interactions—one almost wants to say “intercessions”—with a world of haunting absences
where “quiet reigns” and “heat gathers in the
crown / of an oak” so the speaker can ‘sow
the light of reckoning.’”
One might think of Given Away as a travelogue except that, even while traveling in
the course of the year—to Ireland and to a
variety of cities in Spain—the speaker turns
real landscapes into a topography of the interior where she seems oddly content to wait
“for the rain / to start and stop”… and “for
emptiness to fill / the fireplace” in a cottage
on Achill Island.
The conflict underpinning this section
of “Achill Island Fears” is the speaker’s
“reckoning” with a companion who has been
gone for three hours when the speaker just
“wanted an hour alone.” But even this brief
narrative retelling diminishes the poem’s
grace—its almost saintly acquiescence and

death and mysterious romantic
stillness—for Given Away is
encounters far from America do
not interested in stories or
not overcome the overarching
in the characters who open
drama of the speaker’s willingtheir mouths to tell them. To
ness to relinquish or give over—
borrow a phrase from Robert
to give away—whatever the self
Hass on Whitman’s first truly
or soul is in order to understand
imagistic poems, the poems
“the angels on the lid / of the
of Given Away “simply present
cookie tin” more fully.
and by presenting [assert] the
The poems of Given Away
adequacy and completeness
are a series of platforms upon
of our experience of the physiwhich Barber prayerfully retorts
cal world.”
to everything—God, the uniOnly here, in Jennifer Barverse—because it is the way of
ber’s hands, the goal is not
this poet to “study” things and
so much to represent the real
therein to “steady” them.
physical world verbally as to Given Away
Jennifer Barber ’78
In this hyperactive, multiphuse representative imagery
Kore Press
onic age of bits and bits on top
to make a series of portraits
of bytes (in which the now archaic-seeming
of the more internal experience of being a
idea of an “information overload” can seem
“revved-up soul” … “in the garden / on the
more and more like information sickness),
shred of a stalk.” That is, the startling images
such contemplative gestures feel essential.
Barber conjures out of the landscape of a year
—Adrian Blevins, associate professor of
are the real story of Given Away.
English (creative writing)
Even the book’s wranglings with thoughts of
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A History of Putting a Spin on Vigilante Justice
Associate Professor Lisa Arellano’s research for what would become Vigilantes and
Lynch Mobs took her to archives in Louisiana,
Idaho, Montana, and California. And though
the specific incidents in the accounts and commentary she studied included ostensibly unique
events—measured vigilante justice of the Wild
West and brutal racial lynch mobs of the Deep
South—Arellano found herself reading the same
narratives over and over. The stories, she writes,
“all contained similar and recurring formulations
such that they were virtually interchangeable.”
How could that be? Her book, which is more
historiography than history, shows that the
propagation and ritualization of such violence
relied upon a selective reality that emphasized
barbaric (and always unprecedented) crime,
inept officialdom, and a valorous and even
heroic response.
Arellano examined the stories attached to
vigilante movements in the 19th-century West,
and that alone is a fascinating snapshot into
that period of our history. There was something
distinctly American in this romanticized do-ityourself brand of justice and commentators
of the time. In fact, in one noted study of the
time, Arellano shows, the author revised his
accounts of “popular tribunals” before publication to ensure that only the most idealized
version emerged.
Omitted was the sometimes racially motivated selection of targets by vigilantes (in
California Chinese laborers were a convenient
“other”). While it was acknowledged that there
were rogue elements, the principled vigilantes,
wrote self-published historian Hubert Howe
Bancroft, were the embodiment of democracy,

Vigilantes and Lynch Mobs: Narratives
of a Community and a Nation
Lisa Arellano (American studies and
women’s, gender, and sexuality studies)
Temple University Press (2012)

“watching the welfare of the commonwealth,
using force only when all other means fail, using
its power with moderation, tempering justice
with mercy, and gladly relinquishing its distasteful duties the moment it can do so with safety.”
The reality was sometimes very different,
as some vigilantes in the West included torture
and even taking of human trophies in their dispensation of justice, Arellano writes. The skin
of one “ferocious bandit” hung by vigilantes in
1891 was tanned and made into various items,
including a medical bag and a pair of lady’s
shoes (displayed at a local bank in Wyoming).
This was justified by the alleged heinous-

ness of the criminals, a rationalization that
extended to the narratives that later accompanied southern lynchings, Arellano writes.
The “uncontrolled criminal conditions” that
made vigilantism necessary took the form of
the alleged sexual assaults on white women
by black men. Lawlessness was assigned a
racial identity, and in the Jim Crow South it was
the chivalric duty of white men to defend their
women against such crimes (mostly unsubstantiated) in the most brutal ways possible.
Arellano explores the work of Ida B. Wells,
an anti-lynching activist whose pamphlets began to erode the southern lynching myth in the
1880s and 1890s. Wells not only described
the horrific reality of southern lynching but
also helped dismantle the narrative that made
it defensible and disguised its role in helping
one race control another.
It’s strong and discomfiting stuff, and Arellano notes that when she teaches this subject
her students find it hard to imagine how brutal
vigilantism could be explained as heroic or part
of an American ideal. But it was and still is, and
many of the elements of early vigilante narratives survive today. “We need to be fully able to
name and understand the construction of this
past,” Arellano writes, “in order to engage with
its ‘historically’ continuing presence.”
Arellano’s goal in this book, she wrote, “is
to muddy seemingly clear historical waters.”
She’s done that and, in the process, it
becomes apparent that this particular form of
violence is tied to a carefully constructed and
perpetuated narrative intended to obscure our
view of our past and ourselves.
Believe it at your own risk. —Gerry Boyle ’78

Old Glories
Catherine Courtenaye ’79, Modernism gallery, San Francisco (Sept. 13-Oct. 27, 2012)
Courtenaye’s work is inspired by and incorporates handwritten artifacts of the 19th
century. Her oil paintings recontextualize the handwriting in documents she has examined
in museums, libraries, and in her own collection.
I am especially interested in ferreting out instances of deviation from Victorian writing
standards,” Courtenaye wrote in an introduction to the San Francisco show. “These tiny
gestures express an improvisatory spirit at odds with strict rules of stylistic conformity.
Here one can see the human impulse to let the mind stray, with pen in hand. … In my
work, I want to remember that, despite the radical social transformations that technology
has brought, those ancestors are not so different from us.”
There is more about Courtenaye’s work at catherinecourtenaye.com
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recent releases
Alexander’s Veterans and the Early Wars of the Successors
Joseph Roisman (classics)
University of Texas Press (2012)
Alexander the Great is known as one of the most formidable
military commanders of all time. But what of the vaunted Greek
soldiers who fought for him, conquering Persia, invading India,
and creating a vast empire?
Scholars have studied Alexander
and his ilk, the heavy hitters of ancient
Greece. In this groundbreaking book,
Roisman looks at the experience of
the Macedonian veterans who made
Alexander great. How did they behave off
the battlefield? What was their relationship with commanders? What effect did
they have on the outcome as successors
divided up Alexander’s spoils after his
death in 323 B.C.?
Roisman isn’t the first to consider this tumultuous and
important period in history, but he is one of the first scholars
to look at it through the lens of the rank-and-file warriors who
made it all possible.

In Good Time: The Piano Jazz of Marian McPartland
James “Huey” Coleman ’70
(2011)
Since its release last year, this
documentary about jazz legend Marian
McPartland has continued to garner acclaim at both jazz and film festivals, and
from both the music and general press.
Longtime filmmaker Huey (Coleman’s professional nom du cinéma) has produced
an intimate and comprehensive portrait
of McPartland, whose illustrious jazz
career begged for this sort of treatment.
“A marvelous documentation of a true
artist,” said NPR’s Susan Stamberg. (More at filmsbyhuey.com)

World of Wonders: the Lyrics and Music of Bruce Cockburn
James Heald ’74
Amazon (2012)
Heald has written an appreciation of the lyrics and music of
iconic guitarist Bruce Cockburn, the first comprehensive look at
the works of the Canadian singer-songwriter from the 1960s to
the present.
While Cockburn hasn’t achieved megastar status in the
United States, he is revered in Canada, and for good reason,
Heald writes. Cockburn is a visionary artist: an engaging and
probing songwriter, a spiritual seeker, a truth teller, and an
extraordinary guitarist. Heald, a guitarist and singer-songwriter
himself, doesn’t want us to miss a beat.

Gardner Colby’s
Remarkable Mom
If 19th century philanthropist Gardner Colby is the namesake and
savior of Colby College, what of Sarah Davison Colby, the woman who
raised him along the Kennebec River and saw her son go from modest
beginnings to become a successful Boston industrialist?
That Gardner Colby gave the College $50,000 to rescue it from financial crisis in 1864 is remarkable. His mother’s story, fictionalized by her
descendant Cynthia Lang, is in some ways more remarkable still, as the
single-mother persevered through financial reversals and eventually flourished.
Lang based her story on a 40-page
letter Sarah Davison Colby wrote (under
the name Sarah Carlisle) to a nephew in
1840, reassuring him during hard times.
“Having known what such adversity is, I
can appreciate the distress you are in.”
And well she did. Lang’s carefully rendered account, including verbatim quotes
from a transcription of the letter, takes us
back to the Kennebec River towns of the
dawn of the 19th century, when shipbuilding was a burgeoning industry. Davison
Colby’s husband (in a marriage that her parSarah Carlisle’s River and
ents wouldn’t bless) and Gardner’s father,
Other Stories
Cynthia Lang
Josiah Colby, was an entrepreneur shipMill City Press (2012)
builder in Bowdoinham, below Augusta,
who rode the wave of booming American
trade. Colby built ships, opened a chandlery business, and ordered fine
furniture from abroad. Life was good, and then came the Embargo Act of
1807, prohibiting trade with Britain, and the War of 1812, which disrupted
shipping even more. The highly leveraged shipbuilding industry ran aground.
Josiah Colby never recovered.
“Crushed with disappointments, numb from the shock of his losses,
blurred from drink, and unfit for work, my husband could not enjoy, let
alone protect, what remained to him—his wife and children,” Sarah
laments in Lang’s story.
The young mother took over, going to work as a seamstress and
later moving to Waterville. She scrimped and saved while her husband
did odd work to keep himself in rum. “Over Christmas I attended an illumination at the college, where a bright candle shone in every window.
I met the head, a Rev. Jeremiah Chaplin, and his wife, a very pleasant,
open woman.”
Chaplin offered counsel, and it was decided that Sarah would leave
Waterville alone for Boston. She did, became a dressmaker, and was
reunited with her children. Her son, Gardner, opened a store, and in his
first year made $3,000 profit. The rest is history, and a lovely story that
gives readers a sense of the people who lived and worked around then
Waterville College and new respect and admiration for those who have
gone before. —Gerry Boyle ’78
More about Sarah Carlisle’s River at cynthialang.com
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Joining the Club
Ex-refugees, Somali boys have big impact on elite soccer team
greg reid story

derek davis pHOTOS

One day last winter Ron Graham ’78 left
the snowy farmland and comfortable homes
of North Yarmouth, Maine, to fill slots on the
roster of his Seacoast United Maine soccer
club, an elite team for 15-year-old boys.
Graham drove 40 minutes northwest to
Lewiston, where nearly 22 percent of the
city’s residents live in poverty. Over the past
decade, the former mill town has become
home to some 4,000 Somali refugees, and
a local high school coach had told Graham
about Somali boys who appeared to have
the skills to make the team. Help from
a neighborhood nonprofit, Trinity Jubilee
Center, had opened doors. Seven Somali
families were on board. Still, a few parents
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wanted to see Graham face to face.
With interpreter Jama Mohamed, Graham
climbed the steps of the four-story apartment buildings. He was welcomed by family
members into two- and three-room apartments. Furnishings were simple. “You could
say they have nothing, by the standards
of most Americans,” Graham said. “But
compared to what life was like in the refugee
camps, they have quite a lot: a safe place to
live, access to healthy food, the opportunity
to educate their children.”
Soccer, Graham was told, was how these
boys whiled away the hours in the refugee
camps of northeast Kenya, where many spent
years after fleeing strife in Somalia. “This

wasn’t just a hobby or a pastime,” he said. “It
was very central to a lot of their lives.”
But playing at the club level of soccer
in America doesn’t come cheap. Players
pay about $1,200 per year to train indoors
through the winter and play games in the
spring. Graham’s team plays in the New
England Premiership, a league watched by
college coaches. Tournaments are hours
away from Maine, and the teams stay in
hotels. The Somali boys could play at an elite
level, Graham was told. But no way could
they pay for it.
Graham, who started and ran an electronics firm in Massachusetts before moving to
Maine with his wife, Anne, in 1994 to raise

Coach Ron Graham ’78, facing page and above center, instructs his players, including Somaii boys who learned the game in refugee camps. Above left,
Maslah Hassan, challenges for the ball. At right, Abdi Hassan, left, and Mohamedkheir Mohamed, celebrate a goal during a tournament in June.

their three boys, was undeterred. “If you
have a good idea and a plan, you can make
it work,” he said. “You just need to convince
people it’s worth doing.”
Somali boys playing club soccer was an
easy sell to Kim Wettlaufer, director of Trinity
Jubilee, which, among other services, helps
Mohamed coordinate a summer soccer
program for Somalis of all ages. “Soccer
connects them to their homeland, their cul-

the affluent suburbs west of Boston arrived
at North Yarmouth Academy for its NEP
game. The Seacoast team included white
players from around the state and a Portland contingent that included a Somali, an
African-American, an assistant coach and
his son of Brazilian descent, and two other
Latino players.
Then the nine Somali players arrived from
Lewiston. They approached Graham for a

“All of these guys are important to their families, but you can see some of
them are going to be important outside of their communities.”
Ron Graham ’78
ture,” Wettlaufer said. “And we find the vast
majority of the kids playing soccer and other
sports are staying out of trouble.”
As the season began, logistics caused
headaches, but they were manageable. Graham, Wettlaufer, and Mohamed coordinated
carpools. Seacoast United in New Hampshire,
the Maine club’s parent organization, waived
players’ fees. Fundraising, sponsors, and
friends within the club helped cover costs.
One cold, rainy Sunday, a team from

hug, a fist bump, a firm handshake. From
there it was onto the field for greeting and
teasing teammates. “It doesn’t matter where
we’re coming from,” said Jesse Arford, a midfielder from Brunswick. “We’re here to play
soccer. We’re more united than any team I’ve
ever been on.”
The team’s style is a blend as well. They
defend with low-risk play; at midfield they
mix it up—short passes and dribbling one
possession, long passes the next. And in the

attacking third? That’s where the Lewiston
players show skills honed through a lifetime
of free play. “Anything goes,” Graham said.
It’s a potent formula. On that rainy
Sunday Seacoast won, 2-1. Overall the team
collected 12 wins, two ties, and three losses
and went 5-1-1 to place third in the NEP. At
a Memorial Day tournament in Needham,
Mass., the Mainers emerged as champions
from a field of 48 teams. “Coach Ron,” Ibrahim Hussein said, “does a good job of telling
us where we need to be. And he always has
the greatest speeches, ever.”
Said another Somali player, Mahamed
Sheikh, “It was my first time being on a team
and actually winning a trophy. It was … great.”
The club remains committed to keeping
Graham’s team together next season. Still,
hurdles remain. Funding must be found for
cleats, shin guards, and physicals, and rides
will have to be coordinated again. As the club
mulls solutions, Graham keeps his eye on
the big picture.
“Maybe I can help these guys become
young men that find success in a difficult
situation,” he said. “All of these guys are
important to their families, but you can see
some of them are going to be important outside of their communities. And it feels good
to know that.”
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Hard Hitter
In the chemistry lab and on the field, John Gilboy is “A no-quit kind of guy”
Travis Lazarczyk story

elizabeth hathaway ’11 pHOTO

It’s not unusual that John Gilboy is a double major. That
he’s pursuing degrees in biochemistry and classical
civilizations, two subjects not usually paired, is different. When you take into account Gilboy’s status as
a three-sport athlete at Colby College, then you
realize when he walks across the stage to
get his diploma this spring, Gilboy should
be awarded a minor in time management, too.
A captain and three-year starter
on the offensive line for the Colby
football team, Gilboy also competes in the shot put for the indoor
and outdoor track and field teams.
Gilboy entered the fall semester
with a 3.7 grade point average.
“John has a focus and commitment to success unlike many
people,” Colby head football coach
Jonathan Michaeles said. “No matter
what it is he does, he’s so competitive. It
could be chemistry class. It could be a oneon-one drill. He doesn’t want to lose. He will not
relinquish an inch. He will not give anything to
anybody.”
For his academic excellence as a student at
Saco’s Thornton Academy, Gilboy was honored
by the National Football Foundation as a National
High School Scholar-Athlete, one of just five
students nationally to receive the honor. Last year
Gilboy earned academic all-district accolades from
the College Sports Information Directors of America.
A Saco, Maine, native, Gilboy chose biochemistry
with an eye towards medical school. The classical civilizations major came on as an unexpected challenge. After
taking some Latin and history courses, Gilboy looked at his
transcript and realized he wasn’t far from a double major.
“Why not give it a shot?” Gilboy said. “If you have a
chance, you don’t want to look back and say, ‘Well, I could’ve
been a double major.’ Just give it a go.”
Last season Gilboy was named to the New England Small College Athletic Conference’s second-team offense, but he began
his college football career as a defensive lineman. Prior to his
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sophomore season, when the Mules had a lack of depth on
the offensive line, the 6-foot, 300 pound Gilboy switched
positions.
“I just love offensive line. It’s a certain mentality, I think.
It was a chance to be on the field more than I was
the year before, and I love it,” Gilboy said.
Michaeles, who was an assistant coach
when Gilboy switched positions, said it
wasn’t Gilboy’s size or strength that
convinced coaches he would be a good
college offensive lineman. It was the
attitude and hustle they saw on film
and in practice every day. That attitude is still seen in practice, when
Gilboy will jump back to defensive
line to help a teammate in a drill or
give the scout team an extra body.
“He’s just a no-quit kind of guy,”
Michaeles said. “We knew that he was
strong, tough, athletic and reliable, so we
made the move. He’s started every game
since his sophomore year.”
As a thrower, Gilboy placed sixth in the
shot put at the NESCAC outdoor track and
field championship last spring.
Gilboy is on the go from the second he
wakes up until late most evenings. He plans
on applying to medical schools this spring, but
he’ll take a year off be enrolling. Next year Gilboy
would like to work at a prep school, where he’d
teach and coach, or take an internship with a chemical company. In the meantime, classes start at 8
a.m., followed by practice and team meetings. Gilboy
works on homework each night, but not until after he’s
helped Colby equipment manager Chappy Nelson ’82
take care of the laundry. And then there is his role
as co-captain, with defensive back Phil Amato ’13,
though the self-effacing Gilboy downplayed his role as
a team leader.
“Pretty much everybody who plays Colby football
was a captain of their high school team. There’s definitely good leadership around,” he said. “You don’t
need a captain to say ‘Do this better.’”

Ravens Assistant GM DeCosta Prepares for Future Role
Eric DeCosta is ready.
Prior to the 2012 season
Eric DeCosta ’93 was in demand as a possible general
manager for several National
Football League teams, according to Sports Illustrated.
He had spent 15 years with
the Baltimore Ravens, but
his path to the GM post with
that team appeared blocked
by lo n g - tim e G M Oz zie
Newsome.
Before a possible departure, DeCosta was promoted
Eric DeCosta ’93
to assistant general manager. So how will the promotion increase the
skill set of DeCosta, 41, a former linebacker
at Colby?
“The biggest thing is I have the opportunity
to learn some of the big-picture things,” he said
during training camp in August. “It gives me a
chance to see things from a different perspective. I am excited to stay, hopefully to be the
GM at Baltimore at some point in the future.”
“The Baltimore Ravens’ brand has grown
to be one of the strongest brands in the NFL,”
he added. “We have a tremendous stadium.
We have fabulous training facilities. We have a
great relationship with [sponsor] Under Armour
and a strong roster of players. We have made
the playoffs five of the last six years. I think
the future is bright.”
DeCosta joined the Ravens in 1996, the

team’s first year. He guided
the college scouting department for six years and
was promoted to director of
player personnel in 2009,
overseeing college and pro
scouting.
“Being able to delegate
is one [skill] I learned from
Ozzie,” DeCosta said. “He
steps back and lets people
like myself do our jobs.”
During his tenure as
scouting director, the Ravens drafted future All-Pros
Terrell Suggs, Le’Ron McClain, and Haloti Ngata and quarterback Joe
Flacco, who led the Ravens to within a play of
the Super Bowl in 2011 (losing to the Patriots
in the AFC title contest).
DeCosta said his promotion means he is
more involved in salary cap issues and all
facets of player personnel. He also said he
needs to improve his knowledge of league-wide
issues and some of the challenges facing the
NFL, such as player safety and concussions.
“Safety is paramount. The clubs understand
that. Our players are the future of the game,
and we want them to remain safe. ... Without
the players the league does not exist,” he said.
Another issue facing the NFL is the health
and future of retired players, many of whom are
left nearly crippled after playing the violent sport.
“The health of retired players is something

the league has to spend more time looking at,”
he said. “We have to make sure our retired
players lead a healthy life after football.”
DeCosta said he is excited about his future
with the Ravens but did not give a possible
timeline for a GM move. “Baltimore has really
become a home for my family. I can’t imagine
leaving for another opportunity. It is the right
fit,” he said. —David Driver

Scouting in the NFL
Mark Azevedo ’04 had finished his career as a tight end at Colby, but with his
playing days behind him, he spent spring
2004 with an eye on his football future.
“Coach [Ed Mestieri] gave me some
work with coordinating possible recruits,” Azevedo said. “I got my feet wet
a little bit.”
That led to a football position at
Springfield College, where he recruited
in several states. After that season he
joined the Baltimore Ravens, where he
is area scout for the Southeast.
Azevedo has evaluated free agents
and scouted college teams in preparation for the NFL draft.
“I enjoy the people I work with and the
people I meet,” said Azevedo. “The biggest challenge is being away from home.
It gets long at the end of three weeks of
being on the road.” —David Driver

D-I Vet MacDonald Takes Over Men’s Hockey

A School for Leaders

An NCAA Division I veteran who has won national championships as a coach and player takes over the Colby’s men’s ice
hockey program this year.
Blaise MacDonald, former head coach at Niagara University
and University of Massachusetts at Lowell, takes over the team
from longtime head coach Jim Tortorella, who left to become
assistant coach at the University of New Hampshire, and Stan
Moore, who stepped in as interim coach for the 2011-12 season.
MacDonald is the 18th head coach since men’s hockey was
started at Colby in 1922-23. MacDonald returns to Division III
hockey for the first time since the first two years at Niagara.
“As long as you have standards of excellence, it doesn’t really
matter what level of play you are at,” MacDonald said. “You can
be a player who exceeds expectations or be a high performer for
the team as long as you have standards of excellence.”

Colby College is the first NCAA Division III
school to conduct a leadership academy
for athletes through the Janssen Sports
Leadership Center.
The Colby Leadership Academy develops and supports Colby
student-athletes and coaches in their
effort to become leaders in athletics, academics, and life, said Harold Alfond Director
of Athletics Marcella Zalot.
Said Zalot, “I know the program will provide the
support and skills our students need to effectively lead
themselves, their teams, and also be leaders on campus.”
Janssen also helped develop academies at University of Arkansas,
Colgate University, University of North Carolina, and Yale University,
among others.
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